
TOWN OF WINFIELD 
TOWN COUNCIL  

NOTICE OF A TOWN COUNCIL EXECUTIVE SESSION   
 

POSTED:  Thursday, January 18, 2024 @ 11:00AM 

NOTICE IS GIVEN that, pursuant to the Indiana Open Door Law (IC 5-14-1.5), an Executive 
Session of the above-named entities shall be held on the 23rd day of January 2024 at 5:30 pm at 
the Town of Winfield, 10645 Randolph St., Winfield, IN.  The subject matter of the Executive 
Session involves those matters which are indicated by the check mark(s) below: 
  
 Authorized by federal or state statutes as follows (IC 5-14-1.5-6.1(b)(1)): 

 

X Strategy discussion regarding: 
 
  Collective bargaining (IC 5-14-1.5-6.1(b)(2)(A)) 
   

 X Initiation of litigation (IC 5-14-1.5-6.1(b)(2)(B)) 
   

 X Pending litigation (IC 5-14-1.5-6.1(b)(2)(B)) 
   

  Litigation that has been threatened specifically in writing (IC 5-14-1.5-6.1(b)(2)(B)) 
   

    Implementation of security plans (IC 5-14-1.5-6.1(b)(2)(C)) 
   

  
X 

 
Purchase or lease of real property (IC 5-14-1.5-6.1(b)(2)(D)) 

   
   Interviews and negotiations with industrial or commercial prospects or agents of industrial or  
 commercial prospects by a governing body of a political subdivision. (IC 5-14-1.5-6.1(b)(4)) 
  
 Receipt of information about and interview prospective employee(s) (IC 5-14-1.5-6.1(b)(5)) 
  
 With respect to any individual over whom the governing body has jurisdiction (IC 5-14-1.5-6.1(b)(6)): 
   

  Receipt of information concerning the individual’s alleged misconduct (IC 5-14-1.5-6.1(b)(6)(A)) 
   

    To discuss, before determination, individuals’ status as an employee, a student or an independent  
  contractor who is a physician. (IC 5-14-1.5-6.1(b)(6)(B)) 
   
 Discussion of records classified as confidential by state or federal statute (IC 5-14-1.5-6.1(b)(7)) 
  
 
X 

 
Discussion of job performance or evaluations of individual employee(s) (IC 5-14-1.5-6.1(b)(9)) 

  
  Considering the appointment of a public official to do the following (IC 5-14-1.5-6.1(b)(10)): 
   

   Developing a list of prospective appointees (IC 5-14-1.5-6.1(b)(10)(A)) 
   

   Considering applications (IC 5-14-1.5-6.1(b)(10)(B)) 
   

  Making one (1) initial exclusion of prospective employees from further consideration  
  (IC 5-14-1.5-6.1(b)(10)(C)) 

 
 
 
 
 
 
  


